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Employer Retirement Plans

As an employer, you may want to establish one or more retirement plans for yourself or your employees. This chart highlights 
some of the common types of retirement plans available to you. Choosing the right one for your situation is a critical decision. 
(The numbers shown are for the 2020 tax year.)
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1. Minimum coverage, vesting, discrimination, deduction, Social Security integration, section 415 limits, top-heavy rules, and 
other rules may apply. State and local government plans are exempt from many section 401(a) requirements. Special rules 
may apply to certain church plans, tax-exempt organizations, and collectively bargained plans.

2. Governmental entities may not adopt a 401(k) plan. Employer with more than 100 employees (ignoring employees earning less 
than $5,000) may not adopt a SIMPLE 401(k) plan.

3. Employer with more than 100 employees (ignoring employees earning less than $5,000) may not adopt a SIMPLE IRA plan.

4. For plans adopted after 1996.

5. May not be adopted by churches or church-controlled organizations.

6. Special catch-up limits may apply. Age 50 $6,500 catch-up limit does not apply to nongovernmental 457(b) plans.
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IMPORTANT DISCLOSURES Broadridge Investor Communication Solutions, Inc. does not provide
investment, tax, legal, or retirement advice or recommendations. The information presented here is
not specific to any individual's personal circumstances. To the extent that this material concerns tax
matters, it is not intended or written to be used, and cannot be used, by a taxpayer for the purpose
of avoiding penalties that may be imposed by law. Each taxpayer should seek independent advice
from a tax professional based on his or her individual circumstances. These materials are provided
for general information and educational purposes based upon publicly available information from
sources believed to be reliable — we cannot assure the accuracy or completeness of these materials.
The information in these materials may change at any time and without notice.
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